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PREFACE

Since 1946, the University of Health Sciences (UHS) contributes significantly to the development 
of human resources in Cambodia’s health sector. In next five years, UHS will continue to further 
its scope and reach new heights in teaching, research and services. These progresses will allow 
strengthening of the institution in order to contribute with the Royal Government to Cambodia’s 
integration into the ASEAN Economic Community.
  
A situational analysis shows that UHS is facing a huge challenge and potential in capacity 
development and requires a comprehensive overhaul. Our goals of positioning the right people in 
the right place, improving teaching and learning methods, enhancing institutional capacity for 
research and development, and developing infrastructure and campus services, are mandatory in 
order to see UHS moving toward a leading public university in Cambodia.  

The document herewith entitled University of Health Sciences Strategic Plan 2014–2018 is 
articulated in line with the Health Strategic Plan 2008–2015 published by the Ministry of Health in 
April 2008. This UHS Strategic Plan identifies strategies and activities to be implemented by UHS 
in the next five years in term of training, research and provision of services in the health sector. 
Concerted effort on the part of all members of the UHS team will guarantee operationalization of 
the vision, missions, goals and strategies outlined in this plan.

I hope that this Strategic Plan will serve as a basis for all UHS members in planning and preparing 
their respective annual activities in order to achieve the stated goals by the year 2018. I also hope 
that this Strategic Plan will prove to be an important document for relevant parties such as our 
development partners, donor agencies and UHS stakeholders in order for them to be informed of, 
take part in and support the successful implementation of this strategy and to contribute to 
promoting the health of Cambodians.

I would like to express my gratitude for the technical and financial support provided by the French 
Embassy in Cambodia, the World Health Organization and the China Medical Board Foundation 
in the formulation of this UHS Strategic Plan 2014–2018.

 Phnom Penh, September 19th 2014
 Minister of Health

 Dr. Mam Bunheng
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Section 1: Strategic Analysis

Statement of Strategic Intent 

 The intention behind every aspect of the Strategic Plan is for the UHS to be recognized 
as the nation’s leading university in the field of health sciences. With its historical and geographical 
assets, the UHS already enjoys the unique status of being the only state-owned university of 
health sciences. However, the UHS faces particular challenges in a new global and national 
environment. 

1.1. Health Workforce Situation in Cambodia
 According to the Ministry of Health’s 2013 report, the ministry made remarkable progress 
in improving the health status of the population, especially women, infants, children and members 
of poor households, as reflected in the following key indicators: (1) the maternal mortality rate fell 
rapidly from 206 per 100,000 live births in 2010 to 40 per 100,000 in 2013; (2) the TB mortality 
rate declined from 155 cases per 100,000 persons in 1990 to 63 cases in 2012; (3) the TB 
prevalence rate dropped from 1,670 cases per 100,000 persons in 1990 to 764 cases in 2012; (4) 
malaria mortality declined from 0.29 per 100,000 persons in 2012 to 0.08 in 2013; (5) the HIV 
prevalence rate fell from 0.9% of the population in 2006 to 0.7% in 2012 and (6) dengue fever 
mortality declined from 179 per 100,000 persons in 2012 to 59 in 2013. Moreover, awareness 
among the population at large of healthcare and hygiene has improved and, along with that, 
better and more equitable access to health services through implementation of a number of 
measures including subsidies for the poor, an equity fund and a reproductive healthcare card. 
Furthermore, there has been an increase in the coverage of poor households under the equity 
fund from 78% in 2012 to 93% in 2013.

 Notwithstanding these major achievements, challenges remain in improving Cambodia’s 
health conditions, including the need to lighten the burden of non-communicable diseases and 
other health problems, bring down the rates of maternal and child mortality and child malnutrition 
rates that are higher than those of countries in the region, as well as address the inadequate 
coverage and quality of health services in response to the demand. 

 Aimed at promoting the sustainable development of the health sector, the Ministry of 
Health continues to implement and update its Health Strategic Plan 2008–2015 as well as to 
focus on the different priorities it outlines. One of these priorities is capacity building and human 
resources development in the health sector. The strategic priorities for human resources 
development include the following: 

- Improve the situation of human resources for health-related governance
- Improve the technical skills and competence of the healthcare workforce by: 1) 

establishing an institutional body to oversee and ensure the quality of professional 
health education; 2) ensuring the quality of benchmarks applying to all health   
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professionals; 3) strengthening the professional health education institution; 4) improving 
access to health and medical education for poor students, focusing on areas with a 
higher burden of disease and/or where retention of staff is problematic; 5) improving in-
service training and continuing professional education to maintain and further develop 
the skills of Cambodia’s healthcare workforce

- Ensure the availability and effective utilization of a sufficient, balanced number of 
qualified healthcare professionals at all levels of the health system by: 1) development 
of the healthcare workforce plan to support relevant and adequate recruitment, 
deployment and retention; 2) management of staff performance 

- Ensure the appropriate compensation of healthcare professionals in the national policy 
and by means of a legal framework, stemming in particular from an equity policy

 In the professional health education sector, specific legislation was developed to further 
regulate quality, namely Sub-decree 21 outlining required quality standards for all professional 
health education institutions and the Sub-decree for Professors that provides a recognized career 
pathway for faculty. Health education in Cambodia has been divided in two types: 1) pre-service 
training including all levels of training (under-associate, associate, bachelor, master and doctoral 
degrees) and 2) in-service training and continuing professional development. 

1.2. Environmental Assessment

 The global environment in higher education is characterized by internationalization, 
networking, competition and alliances. 

 Regionally, Cambodia’s membership in ASEAN is a new paradigm, reshaping the horizon 
not only for higher education in general, but also for quality healthcare delivery in particular. Being 
a member of ASEAN has provided Cambodia with opportunities for change: curricula review, 
assessment standardization, mobility of students and teachers, just to name a few. On the other 
hand, it has urged some systemic reforms, still to be debated and adopted at the national level. 
Meanwhile, it has highlighted the gap that exists in terms of the number and quality of human 
resources in higher education. 

 The national environment in higher education is a changing landscape that, over the past 
10 years, has been characterized by a growing number of public and private higher educational 
institutions, notably in the field of health sciences. Also, the roles and scope of the Ministry of 
Education regarding curricula and diplomas are currently being redefined, and there is an 
emergent awareness of the need for stronger assessment through an independent accreditation 
system. In health sciences, this has been translated into a new national exit examination. 

 The University of Health Sciences was first established in June 1946 as the School for 
Medical Officers, following which it became the Cambodian Royal School of Medicine in 1953, 
then the Faculty of Medicine and Pharmacy in 1962. In 1967, the Faculty of Pharmacy was moved 
to the University of Phnom Penh. In 1971, it became the Medical and Paramedical Faculty, in 
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which a dentistry section was developed. The university was totally abandoned and severely 
damaged throughout the genocidal regime of Pol Pot. It resumed its activities in January 1980 as 
the combined Faculty of Medicine, Pharmacy and Dentistry, and it became the University of 
Health Sciences (UHS) in 1997. In late 2001, the university became a public administrative 
institution comprising the Faculty of Medicine, the Faculty of Pharmacy, the Faculty of Dentistry, 
and the Technical School for Medical Care. 

 The fiscal environment of the UHS is that it is a “state-assisted” rather than a “state-
funded” university. Considering current national fiscal trends, the UHS acknowledges the need to 
progressively adopt some of the strategies of the private sector. 

1.3. Competitive Benchmark Analysis

 The UHS is operating in an increasingly competitive environment, within different groups 
of universities and schools of higher education in general and of health sciences in particular. 

According to the Ministry of Health and the Ministry of Education, Youth and Sports, in 2013, 
Cambodia was home to 102 universities (39 public and 63 private). Health sciences represented 
5% of all training programs provided by higher education institutions. 

 In the field of health sciences (medicine, pharmacy, odontostomatology, nursing and 
midwifery), the University of Health Sciences is the only public university under the umbrella of 
both the Ministry of Health and the Ministry of Education, Youth and Sports. However, since 2001, 
other public and private universities have been offering health sciences-related training such as 
the International University, Puthisastra University, Chenla University, regional training centers, 
the Health Sciences Institute of RCAF, and the Asia Institute of Science, Norton University.

1.4. Strengths, Weaknesses, Opportunities and Threats Analysis

The strategic planning process at the UHS engaged faculty and staff at all levels in workshops 
and meetings held from August to December 2013. Below are the main findings of the SWOT 
analysis

•	 Strengths

1. UHS teachers have significant expertise
2. Dynamics of developing learning objectives and lessons is up-to-date
3. Improved learning climate: more student-teacher interactions
4. UHS libraries
5. Curricula recognized at national level, including post-graduate professional diplomas
6. UHS commitment to develop competency-based curricula 
7. Good cooperation with national hospitals and laboratories
8. Existing simulation facilities and adoption in some UHS components 
9. Existing network of national and international partners.
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•	 Weaknesses

1. Weak management of human resources (lack of job descriptions, workflow management, 
standardized operating procedures) 

2. Limited motivation of staff, teaching faculty and clinical instructors 
3. Lecturers and trainers are not sufficiently skilled 
4. Curricula do not fully meet market needs and have not been updated regularly 
5. Increasing number of students enrolled with limited placement sites 
6. Lack of information and communication with clinical facilities
7. Simulation-based education and training underdeveloped 
8. Lack of funding, inadequate human resources and poor motivation for research
9. Assessment (written and clinical exams) not standardized 
10. Limited use of internet/computers for management, teaching and learning, and 

assessment. 

•	 Opportunities

1. ASEAN integration: opportunities for improvement, standardization and exchange
2. Competition with the private sector: opportunity if it triggers updates and improvements 

to UHS curricula, teaching and management 
3. Partnerships with many countries: scholarships and exchange opportunities
4. New cooperation with other health care facilities 
5. The new National Exit Exam: opportunity for standardized assessment 
6. Internet and computerization: opportunities for assessment, self-directed learning and 

management.

•	 Threats

1. Declining state funding 
2. Brain drain of staff and teachers towards other institutions
3. Private sector: threat if competition is unfair with gaps in funding and human resources 

management 
4. Patient mistrust of the public healthcare system 
5. ASEAN integration: strong competition in job seeking if the language barrier is not 

addressed.
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Section 2: Vision, Mission and Guiding Principles

 According to the Rectangular Strategy of the Royal Government of Cambodia, Phase III 
2013, the Royal Government of the Fifth Legislature aims to ensure an average annual economic 
growth of 7% and create more jobs for people, especially youth, by focusing on capacity building 
and human resources development through: (1) training of skilled and productive labor to meet 
market demand and increase value added; (2) developing regulatory frameworks, and building 
educational and vocational training institutions to respond to the foregoing priority; (3) encouraging 
private sector participation; and (4) strengthening the quality of education and promoting scientific 
research, technology development and innovation. 
 
 In order to contribute to phase III of the Royal Government of Cambodia’s Rectangular 
Strategy, the University of Health Sciences set its five-year vision, missions and guiding principles 
as follows:

2.1. Vision

 The UHS will be recognized as the nation’s leading higher educational institution in the 
field of health sciences in which the students, teachers and staff strive for excellence in teaching 
and learning, research and public services.

2.2. Mission

The UHS will contribute to improve the health of Cambodians by:
1. Contributing to human resources development through training that meets national and 

international standards
2. Conducting research in response to the country’s needs according to national and 

international standards
3. Providing services with quality and ethics
4. Governing with efficiency and transparency
5. Promoting national and international cooperation

2.3. Guiding Principles

1. Aim high for reachable goals
2. Value continued learning, excellence and quality 
3. Act with accountability, transparency and professionalism
4. Exercise responsible stewardship
5. Treat each other with dignity, according to hierarchy and respect
6. Foster innovation and creativity
7. Promote the spirit of team work
8. Promote performance-based motivation
9. Promote equal partnership. 
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Section 3: UHS 2014-2018 Strategic Goals, Strategies, 
Activities and Performance Indicators 

 A policy, no matter how carefully formulated, has no value if it is not implemented. 
Therefore, this Strategic Plan will be implemented in the next five years. The success of these 
strategies is measured by performance indicators. 

3.1. Strategic Goals 

 During the UHS strategic planning process, we have identified a set of six overarching 
goals for the next five years. In the next section, these overarching goals will be detailed in terms 
of strategies designed to achieve these goals. 

v Goal #1: Achieve and be recognized for both academic excellence and development of 
our students and faculties

v Goal #2: Be recognized as a leading institution in research and innovation in health 
sciences in Cambodia

v Goal #3: Contribute to the provision of services that respond to the needs of our 
communities

v Goal #4: Promote good governance and modernization

v Goal #5: Develop high-quality human resources and the facilities required for excellence

v Goal #6: Strengthen and broaden international cooperation

3.2. Strategies

v To achieve Goal #1: The UHS achieves and is recognized for both academic excellence 
and the extraordinary development of its students and faculties.

1. Promote professional development among faculty and staff 
2. Promote more effective learning and teaching
3. Create enabling environments for teaching and learning as well as research
4. Improve, update and standardize the curricula to be curricula based on competencies
5. Improve, update and standardize student assessment tools
6. Promote the reputation of the UHS as the leading national higher educational institution 

in the area of health sciences
7. Identify and implement a proper training strategy including foreign languages 
8. Improve the student and faculty information management system
9. Promote partnerships with relevant public and private partner institutions to achieve 

excellence in health sciences education
10. Develop and operate efficiently an internal quality assurance system
11. Build image and reputation and market aggressively
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v To achieve Goal #2: The UHS is recognized as a leading institution in research and 
innovation in health sciences in Cambodia

1. Foster a university-wide culture of research and innovation 
2. Gather researchers for UHS research activities, particularly in some prioritized areas
3. Conduct research projects in response to Cambodia’s public health needs
4. Establish a Cambodian clinical research network as a platform for training and research 

to promote clinical practices in Cambodia 
5. Ensure proper merit-based outcomes and capitalize on university-wide synergies
6. Develop post graduate programs (Masters and PhDs)

v To achieve Goal #3: The UHS contributes to the provision of services that respond to 
the needs of our communities

1. Expand the existing services rendered to meet the community’s needs 
2. Establish a new medical center/university outpatient hospital in the newly expanded 

area of Phnom Penh

v To achieve Goal #4: The UHS promotes good governance and modernization

1. Improve the human resources management system in the UHS, including proper 
promotion of staff and faculty

2. Review and develop equity and gender policies 
3. Improve facility, inventory and supply management systems in the UHS
4. Improve transparency of the financial management system in the UHS
5. Promote good governance and leadership
6. Establish effective monitoring and evaluation systems
7. Improve management skills and procedures at all levels in the UHS
8. Recognize and promote academic human resources

v To achieve Goal #5: The UHS continuously develops the high-quality human resources 
and facilities required for excellence

1. Make the most efficient use of current resources and have specific training in 
management given to staff with potential

2. Develop incentive strategies to attract new human resources for administration and 
training/teaching and research 

3. Forge contacts among key relevant institutions
4. Expand infrastructure and technical equipment
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v To achieve Goal #6: The UHS strengthens and broadens its international cooperation

1. Extend the goals and missions of the UHS’ International Department and provide it with 
proper human resources

2. Develop and implement a specific communications strategy to gain visibility, scholarships, 
grants and opportunities for further faculty development 

3. Develop international training and research cooperation
4. Develop a training platform that allows both French and English speaking faculty 

members to contribute their knowledge to UHS students in order to prepare students for 
regional and international mobility when opportunity such as ASEAN integration arrives.
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Section 4: Financing

 The UHS actively seeks funding and other resources from the government, development 
partners and other international organizations as well as the private sector to support academic 
activities such as faculty development, research and teaching.

 The UHS reviews and revises its policies concerning tuition fees in accordance with the 
existing laws and regulations.

 The UHS negotiates and promotes sponsorship schemes for bright students who are in 
dire financial need for their continuing education at UHS.

 The UHS promotes income-generating activities such as the conducting of short courses 
for continuing education, placement of international students and research fellows, commissioned 
research, and other educational and clinical services, which are consistent with its mission to 
enhance its funding and resources.

 The UHS establishes clear regulations concerning the allocation and use of funds 
generated through regular funding and enterprise activities. Faculties will keep records and report 
on current and planned funding and grants from all sources.

 The UHS Administration and Finance Department maintains consolidated detailed 
records indicating all sources of income and expenditure.

 The UHS regularly updates its estimates for funding requirements for all its operations 
based on annual operational plans. 
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Monitoring and Evaluation
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Section 5: Monitoring and Evaluation 

 The UHS five-year strategic plan will be reviewed annually with particular attention 
given to the progress achieved, emerging opportunities and constraints and requirements for 
reallocation of efforts and resources.

 The UHS Vision, Mission and Strategic Goals will be widely disseminated to                                         
stakeholders and the public through display in public areas, presentations, publications and 
brochures and other means of publicity as may be appropriate. 

 To ensure effective and timely implementation of the Strategic Plan, UHS faculties 
and other organizational entities will submit annual implementation plans addressing priorities 
identified in the UHS Strategic Plan. 

Core Performance Indicators by the End of 2018:

1. UHS will produce a total of 7,766 graduates, of which at least 90% will find a job 
related to health sciences

2. All faculties and schools of the UHS will have an international program
3. All UHS faculties and school will implement competency-based curriculum and use 

dedicated skill laboratories to support teaching and learning
4. At least 90% of UHS faculty members will be trained using a basic pedagogy training 

package
5. All MCQ exams will be carried out electronically
6. One new outpatient hospital at a new campus will be operating
7. The management system in UHS will be handled by linked electronic systems. 

The UHS will have databases of students, lecturers, staff, facilities and equipment 
inventory and supply and finance

8. A Cambodian clinical research network will be established 
9. The UHS will have stronger international partnerships
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Photos of Workshops on UHS Strategic Plan Development Process 
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Photos of Workshops on UHS Strategic Plan Development Process 

University of Health Sciences Strategic Plan 2014–2018

69



University of Health Sciences Strategic Plan 2014–2018

70

Photos of Workshops on UHS Strategic Plan Development Process 

University of Health Sciences Strategic Plan 2014–2018

70



University of Health Sciences Strategic Plan 2014–2018

71

Appendix 5: List of UHS staffs, students and partners who have 
contributed in the formulation of UHS Strategic Plan 2014-2018

Nº Name Position and Institute

Administrative Board of UHS

1 H.E. Dr. MAM Bunheng President

2 H.E. TOUCH Leng Member

3 H.E. YOUK Ngoy Member

4 H.E. Prof. HENG Taykry Member

5 H.E. Dr. SOENG Reth Member

University of Health Scince

6 H.E. Pr. SAPHONN Vonthanak Rector  

7 Pr. Ass KHAT Sophal Vice-rector  

8 Pr. Ass NEAK Makara Director of Secretariat

9 Dr. KHIEV Moly Deputy-Director of Secretariat 

10 Dr. CHEA Kimly Deputy-Director of Secretariat  

11 Dr. MEY Vannareth Deputy-Director of Secretariat  

12 Mr. Vann Bunthoeun Deputy-Director of Secretariat  

13 Mrs. BUN Thirath Head of Huma Resource Unit  

14 Mr. MAY Phally Head of Accountant bureau  

15 Mr. SROY Taing Head of Procurement Unit  

16 Pr.  SENG Rosamith Director of Dental Clinic  

17 Dr. MAO Bunsoth Head of Planning Unit

18 Dr. ITH Ponndara Head of Research Unit and of Foreign Language Unit  

19 Dr. KHIM Keovathanak Head of Library  Unit

20 Miss CHHORN Sophea Head of International Relation Unit  

21 M. MAN  Manith Head of IT Unit and deputy head of Foundation year

22 Dr. NETH Sansothy Head of Registrat Unit and Deputy head of Foundation Year 
department

23 Dr. SARUN Saramony Head of Maintenace Unit  

24 Pr. CHHEA Chhorvorn Head of Public Health Unit  

25 Pr. KANG Sor Director  of  Medical Department

26 Pr. CHAK Thyda Director  of  Department of Psychiatry 

27 Pr.Assoc KONG Piseth Director Department of Ophtalmology 

28 Ph. KHOUN Dyna Representative of Department of Public Health 
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Nº Name Position and Institute

29 Pr. SEANG Tharith Director of Department of Gynecology and Obstetric 

30 Pr. UK  Saphay Dean of Faculty of Medicine  

31 Pr. PHEAV  Piseth Vice-dean of Faculty of Medicine  

32 Pr.Ass. UNG Vibol Vice-dean of Faculty of Medicine  

33 Pr. MAM Bunsocheat Vice-dean of Faculty of Medicine  

34 Pr.Ass. BOUNCHAN 
Youttiroung Vice-dean of Faculty of Medicine  

35 Pr.ass  DUONG   Dararith Vice-dean of Faculty of Medicine  

36 Dr. PICH Sophorn Head of Administration office, FM  

37 Pr.ass IM Bunthoeun Head of Research and Planning office, FM  

38 Pr. CHHUT Sereyvathana Director  of  Departement of Histology and 
Anatomopathology 

39 Pr. TEP Rainsy Former Dean of Faculty of Pharmacy  

40 Pr. SAN Suchivy Dean of Faculty of Pharmacy  

41 Pr. IM  Chum Advisor to the Dean of Faculty of Pharmacy  

42 Pr. CHOU Monidarin Vice-dean of Faculty of Pharmacy  

43 Dr. EANG Rothmony Vice-dean of Faculty of Pharmacy  

44 Pr. CHHEANG Sena Vice-dean of Faculty of Pharmacy  

45 Pr. Assoc KONG Narine Head of Administration office, FP  

46 Dr. KIM  Sothea Head of Research and Planning office, FP  and Assistant to 
the Rector in charge of Planning

47 Pr. IM  Puththavy Dean of Faculty of Dentistry  

48 Pr. VORN  Vutha Vice-dean of Faculty of Dentistry  

49 Mr. PHUK Norn Vice-dean of Faculty of Dentistry  

50 Dr. KEO Dinamora Vice-dean of Faculty of Dentistry  

51 Pr. LAY Vuthy Vice-dean of Faculty of Dentistry  

52 Pr. HENG Sopanha Vice-dean of Faculty of Dentistry  

53 Dr. KONG Muthika Head of Administration office, FD  

54 Pr.Assoc YEM  Sophal Head of Education Office, FD  

55 Dr. THAY Mengkry Head of Research and Planning office, FD  

56 Pr.Ass IEM Sophal Director of TSMC  

57 Pr.Ass TANN Ngy Deputy-director of TSMC  

58 Pr.Ass POL Vy Deputy-director of TSMC  

59 Pr.Ass BEB Laysong Deputy-director of TSMC  
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60 Pr.Ass TANN Sokun Deputy-director of TSMC  

61 Mr. Sor Team Head of Administration office, TSMC  

62 Mr. LIM Vuthy Head of Education office, TSMC  

63 Ph. SARETH Sokhom Head of Research and Planning office, TSMC  

64 All UHS Staffs

65 Miss SRUN Maty Student representative  

66 Miss SRENG  Channaroth Student representative  

67 Miss THUL Sovatey Student representative  

68 Mr. UNG Bunhong Student representative  

69 Miss SUON Sovatharoth Student representative  

70 Mr. CHHOENG Leangheng Student representative  

71 Miss NGETH Sokunmonineath Student representative  

72 Mr. CHEA Sokeav Student representative  

73 Miss LY Soriya Student representative  

74 Mr. HOR Leanghort Student representative  

Partners

75 H.E LAM Enghuo Representative of Medical Council of Cambodia  

76 H.E HEM Chhin Director of Dental Council of Cambodia  

77 H.E MAK Ngoy General Director, Directorate General of Higher Education, 
MoEYS

78 Mr. NOU Sarum Representative of Preah Ketomeala Hospital  

79 Mr. BOU Keochenda Representative of  National Center of Traditional Medicine 

80 Pr. KONG Saniya Deputy-director  of  Calmette hospital 

81 Mr. SET Sam Ath Director  of  Fred Hellows 

82 Pr KETH Vannsith Deputy-director  of  Blood Bank center 

83 Pr. CHEA Sovann Director  of   PKMC hospital 

84 Pr. KOY Vanny Representative  of  Calmette hospital 

85 Dr. Christophe  Grundmann Director  of  University Reasearch in Cambodia (URC) 

86 Mr. NGUON Bros Representative  of  Cambodian Midwife Council 

87 Mr. Thierry Fournier Representative  of  French Embassy in Cambodia

88 Pr. KHUN Sokrine Director  of  Center for Health promotion 

89 Mr. Indrajit  HAZARIKA Representative  of  World Health Organization (WHO) 
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90 Mr. SOK Kuong Project manager  of  Agence Universitaire de la 
Francophonie (AUF) 

91 Pr. KEAT Phuong Director  of  Department of HR developpment, MoH 
92 Mrs. BOU Molika Program coordinator  of  Australia Volunteers International (AVI) 
93 Dr. Florence Delcher Representative  of  Pierre Fabre Foundation 
94 Pr. GIROUX François Technical advisor  of  Ministry of Education, Youth and Sport 
95 Mr. SOK Sothy Representative  of  Kunthabopha Hospital           
96 Dr. Dustin Harrison Representative  of  Naval Medical Research Unit 2 (NAMRU-2) 
97 Pr. MAM Vithiarith Deputy Director  of  National Pediatric Hospital 
98 Pr.Assoc NGAN Chantha Deputy Director Cambodia National Malaria Center 
99 Pr.  Kang  Yang Deputy director of Hebron Health Institute 

100 Dr. Dora Worren Country Manager of Centers for Disease Control and 
Prevention (US-CDC) 

101 Dr. BY Youlet Representative of  Merieux Foundation 
102 Pr. Va Sokkea Deputy Director of Central Medical Supplies, MoH 
103 Mr. THONG Sokheang Deputy Director of Kosamak Hospital 

104 Dr. LAN Vannseng Deputy Director of National Center for HIV/AIDS, 
Dermatology and STD 

105 Dr. THONG MengLan Deputy director of Ang Duong Hospital 
106 Mrs. Ellen Maling Director of Preah Sihanouk Hospital 

107 Ph. PRAV Chheanghor Deputy Director of National center of Food & Drug 
Administration, MoH 

108 Mr. Philippe Bessioud Representative of Pierre Fabre Laboratory 
109 Dr. HENG Sopheap Deputy director of National Institute of Public Health 
110 Pr. PRAK Vanny Deputydirector of Dental Council of Cambodia 
111 Mrs. Laura  Rose Representative of World Bank 
112 Mr. LY Huy Country manager of One-2-One Cambodia 
113 Mr. IM Kravong Representative of Agence Universitaire de la Francophonie (AUF) 
114 Mr. Sith Sam Ath Country manager of Fred Hollows Foundation (FHF) 
115 Pr. KRUY Sunlay Deputy director of Institute Pasteur of Cambodia 
116 Pr. LOGERFO Jim Representative of University of Washington, Seattle 

117 Pr. Pascal Millet Technical Experts, Higher Education and Research, French 
Ministry of Foreign Affairs

118 Dr. Thomas Fassier Technical Experts, Higher Education and Research, French 
Ministry of Foreign Affairs

119 Pr. Arie Rotem Consultant of WHO

120 Representative of Department of Camcontrol 

121 Representative of Douleurs San Frontières (DSF) 

122 Representative of Institute of Technology of Cambodia 

123 Representative of USAID 

124 Representative of JICA 




